


1. General

St John's College understands that it owes a duty of care to ensure the safety of those who visit or use the 

Chapel or the Song School. As such we have drafted this Policy to meet our duty under Section 2(3} of the 

Health and Safety at Work etc. Act 1974. 

Our Policy, to be read in conjunction with the College's Health & Safety policy https://bit.ly/38M77WN, is 

to ensure, so far as is reasonably practicable, that our activities are carried out safely and do not pose a risk 

to the health of our employees, volunteers, congregation, visitors and others who may use the Chapel and 

Song School. This will be in accordance with good practice and any relevant statutory provisions where 

they apply. 

The Chapel & Choirs Department accepts its overall responsibility for this. We will ensure that adequate 

resources are made available to achieve this objective. Any decisions we make will have due regard for it. 

The Dean of Chapel has specific responsibility for this Policy and its implementation. We will keep health 

and safety matters under review at annual intervals. We will monitor the effectiveness of the Policy, 

amending it where we believe it is no longer valid. 

It is the duty of each employee and volunteer to exercise personal responsibility for their own safety and 

that of others. This Policy will be brought to their attention. We will try to ensure that everyone involved 

with the Chapel and Song School plays his or her part in its implementation. 

Further details about the Chapel & Choirs Department and arrangements for managing health and safety is 

set out in this document. The document is available via the Chapel website www.joh.cam.ac.uk/chapel

choir A copy of it will be kept in the Chapel Clerk's Office and made available to others on request. 

In order to ensure that health and safety matters are kept constantly under review, an item on health and 

safety will be on the agenda for all Chapel Team meetings, and employees and voluntary workers will be 

consulted on a regular basis in order to seek their views on health and safety matters. 

Signed: 

Rev'd Dr Mark Oakley 

Dean of Chapel 

St John's College Chapel, Cambridge 
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5. Safeguarding & Child Protection

Note: The Chapel & Choirs Department Safeguarding Policy is separate from St John's College

Safeguarding Children and Vulnerable Adults Policy and relates to activities within the Chapel &

Choirs Department only.

The Chapel & Choirs Department's Safeguarding and Protection Policy for the Supervision and Care

of the Choristers will be adhered to at all times. A copy of this Policy can be found on the Choir

website via the following link:

https://www .sjcchoir.co.uk/a bout/ cha pe 1-cho ir-safegua rd ing-po I icy 

The College will adopt a Safe Recruitment Policy for the following appointments within the Chapel 

Department: 

Dean of Chapel 

Chaplain 

Chapel Clerk 

Assistant Verger 

Chapel Cleaner 

Director of Music 

Choir Administrator 

Choir Marketing and Communications Officer 

Assistant Organist 

Secretary to the Director of Music 

Choir Librarian 

Singing Teacher to the Choristers 

Director of St John's Voices 

Lay Clerks 

Organ Students 

Choral Students 

Volunteers members of the Choir 

A review of the Chapel & Choirs Department's Safeguarding and Child Protection Policy for the 

Supervision and Care of the Choristers will be carried out each year during the Lent Term by the 

Choirs Advisory Committee. Any revisions will require the agreement of the College Council. 

A permanent record will be maintained of all accidents involving children. 
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