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ST JOHN’S COLLEGE, CAMBRIDGE

CHAPEL AND CHOIR RECRUITMENT 

APPLICATION FORM 

	* delete as appropriate to leave desired answer 

Surname    ………………………………………………..          Title     ………………………

Any former surname     …………………………………..          Married/Single*

First Name(s) …………………………………………………………………………………...

Address    ……………………………………………………………………………………….

…………………………………………………………………………………………………..

……………………………………………………………          Postcode …………………….

Date of Birth    …………………………………………...

National Insurance Number ……………………………...

Telephone    Home …………………    Other  ……………………   Mobile  ………………..

Email address …………………………………………………………………………………..

Eligible for employment in the UK?               Yes/No*

If ‘No’, is visa application in hand?                Yes/No*

Degree/Professional

Qualifications/A level/ Music qualifications 

Year 
Subject 
Grade 
(eg 2:1 Hons) 

Issuing Body
NB confirmation, by the production of the original certificates will be required 


Further Education/Employment Details 

Please enter your secondary education/further education/employment details in first to latest order so that the first entry is your current School/College/Job

	Employer’s 
Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................ 

	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................



	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................

	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................

	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................

	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................

	Employer’s 

Name   …………………………………………………………. From ……………  To ……………
Address ……………………………………………………………………………………………….

………………………………………………………………………………………………………...

Position held  ………………………………   Reason for leaving ............................................................


If there is insufficient space, please add extra sheets set out as shown above. 
Any gaps between education/jobs should be explained in a covering letter

Please explain why you believe that you have the personal qualities and experience for the position applied for.
	


Further Information

Do you have a clean driving licence?           Yes/No*

If you are successful in this application, how much notice are you required to give your present employer?                                          ……………………….

What is your current salary?                        ………………………..
Disabilities 

If necessary, on a separate sheet, please give details of any disabilities which might have a bearing on how you should be treated in the appointment process and how your rôle, should you be appointed, may be affected by the disability. Disabled applicants will be invited to discuss with the Dean of Chapel ways in which any disadvantages could be lessened or eliminated from the appointment process and what reasonable steps the College could take to enable the applicant, if appointed, fully to carry out the duties of the post. In assessing any applicant, the College may take such advice and require such assessments as it regards as appropriate. Subject to this, the College will be sensitive to any requests for confidentiality.

Referees 

The first referee must be your current or latest employer.  The second referee should be someone who knows you in a professional capacity.  References will not be accepted from relatives or friends and must be work related.  
The College will seek references from any past employer where you might have worked with children, and will also ask about disciplinary offences relating to children, including any in which the penalty is time expired and whether the applicant has been the subject of any child protection concerns.

References will be taken up prior to interview
First Referee

Name   ……………………………………………..      Position ..……………………………….
Address ……………………………………………………………………………………………

………………………………………………………    Postcode ………………………………..

Second Referee

Name   ……………………………………………..      Position ..……………………………….
Address ……………………………………………………………………………………………

………………………………………………………    Postcode ………………………………..
Child Protection 
I am aware that the post is exempt from the Rehabilitation of Offenders Act 1974 and, therefore, that all convictions, cautions and bind-overs, including those regarded as ‘spent’, must be declared. 

Applicants, by signing this form below, declare that they are not on List 99, disqualified from working with children, or subject to sanctions imposed by a regulatory body, e.g. the General Teaching Council (GTC), and either 

have no convictions, cautions or bind-overs ***, or

*** delete as appropriate

have attached details of any convictions, cautions or bind-overs in a sealed envelope marked ‘Confidential’ ***

Following interview, successful applications will be required to provide an Enhanced Disclosure from the Criminal Records Bureau
Signature 
………………………………………………………….

Date        
………………………………………………………….

Providing false information is an offence and could result in the application being rejected, or summary dismissal if the applicant has been appointed, and possible reference to the police
